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UN Sustainable Development Goals (SDG) 

Summary 

Organisation: Diversity House Ltd 

Reporting Period: December 2023 – December 2025 

Diversity House Ltd advances the United Nations Sustainable Development Goals through 

community-led, culturally responsive programmes that address inequality, promote 

wellbeing, and strengthen social cohesion. Our work focuses on ensuring that marginalised 

individuals, particularly women, girls, and minoritised communities are empowered to 

participate fully in social, economic, and civic life. 

Primary SDGs Advanced 

SDG 5 – Gender Equality 

Achieve gender equality and empower all women and girls 

Gender equality is central to Diversity House’s mission. Through the Centre for Women 

and Girls Innovation and Empowerment (CWGIE) and associated initiatives, the 

organisation supports women and girls facing multiple and intersecting disadvantages. 

Activities include leadership development, digital inclusion, employability support, 

advocacy, and wellbeing interventions. These programmes have contributed to increased 

confidence, skills, economic participation, and leadership among women and girls. 

SDG 3 – Good Health and Wellbeing 

Ensure healthy lives and promote wellbeing for all at all ages 

Diversity House delivers holistic wellbeing support that addresses both immediate need and 

long-term resilience. Initiatives include emotional wellbeing support, community connection 

activities, culturally informed health education, and food security programmes such as the 

Multicultural Food Bank, BAME Healthy Eating Programme, and Pet Food Support  

Programme, recognising the strong link between material security and mental wellbeing. 

SDG 10 – Reduced Inequalities 

Reduce inequality within and among countries 

The organisation works to dismantle structural barriers faced by minoritised and underserved 

communities. Through advocacy, advice, capacity-building, and community development, 

Diversity House addresses inequalities linked to race, gender, migration status, income, and 

digital exclusion. All programmes are designed to be inclusive, accessible, and grounded in 

lived experience. 
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SDG 4 – Quality Education 

Ensure inclusive and equitable quality education and promote lifelong learning opportunities 

Diversity House contributes to lifelong learning through community education, skills 

development, and school-based interventions. Programmes support digital literacy, leadership 

skills, generational understanding, and inclusive learning environments for young people and 

adults. 

 

SDG 2 – Zero Hunger 

End hunger, achieve food security and improved nutrition 

Through its Multicultural Food Bank and culturally appropriate food provision, Diversity 

House addresses food insecurity among individuals and families affected by poverty and the 

cost-of-living crisis. Nutrition education and healthy eating programmes further support 

improved dietary choices and long-term health outcomes. 

SDG 8 – Decent Work and Economic Growth 

Promote sustained, inclusive and sustainable economic growth and productive employment 

Diversity House supports pathways to decent work through skills development, digital 

empowerment, employability support, and leadership training, particularly for women and 

marginalised groups. The organisation also promotes inclusive workplace practices through 

consultancy and training delivered to external organisations. 

SDG 13 – Climate Action 

Take urgent action to combat climate change and its impacts 

Environmental responsibility is integrated into community education, organisational 

practices, and programme delivery. Diversity House promotes sustainable behaviours and 

increases environmental awareness within communities often underrepresented in climate 

discourse, linking environmental justice with social equity. 

 

SDG 16 – Peace, Justice and Strong Institutions 

Promote peaceful and inclusive societies and build effective institutions 

Through strong governance, ethical leadership, safeguarding, and transparency, Diversity 

House contributes to accountable and inclusive institutions. The organisation supports access 

to rights-based services and promotes trust between communities and service providers. 
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SDG 17 – Partnerships for the Goals 

Strengthen the means of implementation and revitalise global partnerships 

Diversity House works in partnership with local authorities, schools, community 

organisations, funders, and international networks, including engagement with the UN 

Global Compact UK Network. Collaboration underpins service delivery, advocacy, 

learning, and sustainable impact. 
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PART I: STATEMENT OF CONTINUED SUPPORT 

United Nations Global Compact 

As Chief Executive Officer of Diversity House Ltd, I am pleased to reaffirm our 

organisation’s continued commitment to the United Nations Global Compact, its Ten 

Principles in the areas of human rights, labour, environment, and anti-corruption, and to the 

advancement of the United Nations Sustainable Development Goals (SDGs). 

During the reporting period December 2023 to December 2025, Diversity House has 

embedded the principles of the UN Global Compact across our governance, strategy, 

programmes, and partnerships. As a community-led charity working with women, girls, and 

marginalised communities, we translate global principles into meaningful local action, 

addressing inequality, advancing social justice, and strengthening community resilience. 

Despite the challenges posed by the cost-of-living crisis, post-pandemic recovery, and 

widening social disparities, Diversity House has remained steadfast in its mission to promote 

equity, dignity, and inclusion. Through innovative programmes such as the Centre for 

Women and Girls Innovation and Empowerment (CWGIE), alongside our health, 

wellbeing, food security, capacity-building, and consultancy work, we continue to support 

those most at risk of being left behind. 

We recognise that sustainable development requires ethical leadership, strong governance, 

and collective responsibility. Accordingly, we remain committed to transparency, 

accountability, and continuous improvement, ensuring that our operations and partnerships 

uphold the highest standards of integrity and impact. 

This Communication on Engagement outlines the actions taken by Diversity House 

between December 2023 and December 2025 in support of the UN Global Compact and 

demonstrates our ongoing contribution to inclusive, sustainable development at local, 

national, and global levels. 

We look forward to deepening our engagement with the UN Global Compact community and 

continuing to collaborate with partners who share our commitment to building a fairer, more 

just, and sustainable world. 

 

Dr. Christine Locke 

Chief Executive Officer & Founder 

Diversity House Ltd 

United Kingdom 

Date: 26 December 2025 
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About Diversity House Ltd 

Diversity House Ltd is a community-led charity based in the United Kingdom, dedicated to 

advancing equity, inclusion, and social justice for diverse and marginalised communities. 

Since its inception, the organisation has worked at the intersection of empowerment, 

wellbeing, and innovation, designing and delivering culturally responsive programmes that 

address systemic inequality and promote sustainable social change. 

The organisation focuses on empowering women and girls, strengthening community 

resilience, improving health and emotional wellbeing, and supporting economic participation 

through capacity-building, digital inclusion, and leadership development. Diversity House 

also delivers specialist consultancy and training to public, private, and voluntary sector 

partners, supporting inclusive governance, workforce development, and ethical practice. 

Guided by strong governance, ethical leadership, and community accountability, Diversity 

House builds strategic partnerships locally, nationally, and internationally. Its work aligns 

with the United Nations Global Compact principles and contributes directly to the 

Sustainable Development Goals, particularly those relating to gender equality, reduced 

inequalities, good health and wellbeing, and partnerships for the. 

Through innovation, collaboration, and a rights-based approach, Diversity House continues to 

translate global commitments into goals meaningful local impact, ensuring that the voices, 

needs, and aspirations of underserved communities remain at the centre of sustainable 

development. 
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PART II: DESCRIPTION OF ACTIONS AND 

MEASUREMENT OUTCOMES (2023–2025) 

1. Human Rights (Principles 1 & 2) 

Diversity House intensified its human rights work in response to widening social inequalities, 

the cost-of-living crisis, and post-pandemic recovery challenges disproportionately affecting 

women, girls, ethnic minorities, migrants, and low-income households. 

Key Actions 

• Delivered advocacy, advice, and crisis support relating to housing insecurity, welfare 

access, domestic abuse, immigration hardship, and racial discrimination. 

• Expanded CWGIE, supporting women and girls through leadership development, 

digital inclusion, employability support, and wellbeing interventions. 

• Continued community-based responses to violence against women and girls in 

partnership with statutory agencies, schools, and safeguarding bodies. 

• Delivered culturally competent support across schools and community settings, 

embedding lived experience into service design. 

Measurement Outcomes 

• Increased access to rights-based support services. 

• Strengthened pathways to safety, wellbeing, and economic participation. 

• Improved awareness of human rights protections within disadvantaged communities. 

 

2. Labour Standards (Principles 3–6) 

Diversity House championed fair, inclusive, and ethical labour practices internally and across 

partner organisations. 

Key Actions 

• Maintained inclusive recruitment, fair pay, and flexible working practices. 

• Delivered consultancy and training on inclusive leadership, EDII governance, 

workforce wellbeing, and inter-generational working. 

• Supported organisations to strengthen equality, safeguarding, and HR policies. 

Measurement Outcomes 

• Improved organisational capacity for inclusive employment practices. 

• Enhanced professional development for staff and volunteers. 

• Growth in unrestricted income supporting sustainability. 
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3. Gender Equality & Women’s Empowerment (SDG 5 & WEPs) 

Gender equality remained a cornerstone of activity throughout the reporting period. 

Key Actions 

• Delivered the National Lottery-funded CWGIE programme addressing economic 

empowerment, digital exclusion, leadership development, and wellbeing. 

• Led advocacy and education initiatives addressing gender-based violence and health 

inequalities. 

• Marked International Women’s Day annually, amplifying women’s voices. 

Measurement Outcomes 

• Increased confidence, leadership capacity, and participation of women and girls. 

• Strong evidence base supporting continuation funding. 

 

4. Health, Wellbeing & Social Protection (SDGs 2, 3 & 10) 

Key Actions 

• Operated a Multicultural Food Bank. 

• Delivered Dog & Cat Food Support Programme. 

• Implemented BAME Healthy Eating Programme. 

• Provided emotional wellbeing support and social prescribing pathways. 

Measurement Outcomes 

• Reduced food insecurity. 

• Improved emotional wellbeing and resilience. 

• Increased engagement in preventative health initiatives. 

 

5. Environmental Responsibility (Principles 7–9) 

Key Actions 

• Delivered community awareness initiatives on sustainable living. 

• Embedded environmental considerations into events and procurement. 

• Encouraged grassroots climate-conscious behaviours. 

Measurement Outcomes 

• Increased environmental awareness in underrepresented communities. 

• Strengthened links between environmental and social justice. 
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6. Anti-Corruption & Ethical Governance (Principle 10) 

Key Actions 

• Strengthened financial controls, risk management, and compliance. 

• Updated financial, safeguarding, and governance policies. 

• Maintained strong Trustee oversight and AGM processes. 

Measurement Outcomes 

• Continued financial resilience and compliance. 

• Increased stakeholder confidence. 

• Clear separation of governance and operations. 

 

7. Engagement with the UN Global Compact 

Key Actions 

• Ongoing engagement with the UN Global Compact UK Network. 

• Participation in UN-linked forums and learning activities. 

• Integration of SDG language into strategy and reporting. 

 

Conclusion 

Between 2023 and 2025, Diversity House Ltd has remained steadfast in its commitment to 

advancing the principles of the United Nations Global Compact. Through ethical leadership, 

community-led action, and partnership working, the organisation continues to translate global 

commitments into tangible local impact, ensuring dignity, equity, and opportunity for those 

most at risk of being left behind. 


